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. LABOR DONATED 


GUTS PROPOSED IN U.C. | 


At a terme’ when unemployment 
is at aXpost-war high and Wis- 
constmhas over 10% of its work 
fefee out of work the State 


(epi slature will be considering 
“charges in Unemployment Compen- 


sation laws. 

At a recent hearing on proposed 
changes in the U.C. law, represent- 
atives of management outlined some 
of their ideas. They want to start 
by bringing back the waiting week 
and reduce the maximum number of 
weeks that can be collected from 
the state from the present 34 
down to 26. They also want to 
up the number of weeks needed to 
qualify from the present 15 work 
weeks up to 20. They also want 
to give cost of living raises 
on UC benefits only once per year 
instead of twice a year as is 
done now. Labor representatives 
at the same meeting stated that 
there should be no cuts or changés 
at this time. 

With the UG fund in the red there 
does seem to be wide , Support in 
the legilature for changes in UC. 
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Even some Teeviators who have been 

sympathtic to labor in the past 

are saying that it looks as if 

the waiting week may be added 

back, at least. 
Wisconsin has one of the best 

UC systems in the nation and we 

should continue that system. Wis- 

consin residents also pay some 

of the highest taxes in the land. 


To those of us at AMC the UC of 


laws are extremely important to \ 
us, We never have any certainty .© 
of a job from one year to another 
and no one is guaranteed enenen 
weeks to qualify for UC evenswith 
a 15 work week minimum ae fying 
time. 
As a wayto let our CAr stators 

know how we feel t e will be 
a rally at the AQSSmith union 
hall in Milwa to oppose any 
cuts in UC. al 72 President 
Gene Sylvester will be one 
of the ipier leaders speaking. 
ae Will be providing buses 
= as rally. Since this is 

h-an important issue to all 

us we all should attena this 


ves EES 


WL FEB, 5, AT 1:30 PM _ 


OUR JOB LOSS PAYS FOR IMPORT TR 


CANADIAN CONTENT L, 


Is Renault about 8 Ehvsote Fe 
ews- 


“nosha once again? With recen 


paper articles reporting t AMC 
was bidding-for-the Cr 1+ New - 
Yorker to be built at Brampton, 
Ontario plant, the f e of Can- 
adian/Kenosha prodyétion is once 
again on the mi as\of Local 72 mem- 
bers. With pr ab oacntai fon wide- 
spread that th New Yorker deal 
had fallensthrough, and with sales 
of Conc and Spirits 50% less 
than ar ago, the question of 
wh he etiae Will go into 
Adon is up for grabs. 
ver the past few years AMC 


& 
Shas time and again used the suppos- 
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ed justification of the "Canadian 
Content Law" or North American Auto 
Trade Pact to juggle production 
between the 2 countries. Product- 
ion has been moved in the past 
with little regard for the liveli- 
hood of workers in either country. 
In the June issue of Fighting 
Times we reported that a 2nd shift 
consisting of almost completely 
new hires was going to be put on 
in Brampton. This took place even 
though there were 2,000 seniority 
employees on. lay off in Kenosha. 


At that time AMC claimed.that the 


2nd shift was needed in Canada to 
build fleet orders and that it 
would be too expensive to put a 
2nd on in Bldg. 40. At that time 
AMC also claimed they needed the 
added production in Brampton to 
meet the Canadian content law. 
At that time Fighting Times 


raised a question regarding the \_ 
Auto Trade Pact: If it is a North 9 


= 


FULL OF LOOPHOLES 


American Auto Trade Pact why is 


Renault permitted to count im- 


. ported 18i's, Le Cars and Fuegos 
as. part of AMC sales. in-Canaday 


thus neccesitating a higher level 
of AMC production in Canada to 
stay within the requirements of 
the law. In other words, Renault 
is putting production in Canada 
that otherwise could be done in 
Kenosha to allow them to bring 
French built cars into Canada 
duty free. ; 

According to Automotive News 
AMC built 30,305 cars in Canada. 
in 1982 and sold 26,997, leaving 
a surplus of 3,308 cars produced 
over sold in Canada. But out of 
those 26.997 sold 14,305 were 
French imports, or over 50% of 
all AMC/Renault sales in Canada. 

A second question comes up re~ _ 
garding the Trade Pact--does AMC ( 
prodution at their three partS\ == 
plants in Canada count into the » 
AMC production in Canada figure. 
According to the Canadian Globe 
and Mail of 6/7/82 théxe were 


upwards of 2,000 employees in 
those AMC owned syppiier plants. 
A third question=regarding the 
trade pact--wky\did the 10/7/82 
Wall Street Journal report that 
AMC had-a 17681 car surplus of 
Canadian production over sales 
for the first 8 months of 19822 
With the indefinate layoff 
date in Kenosha very close to. 
the Milwaukee people, many of 
who have 20 years and up, any 
production moves should take 
into account the seniority of . 
the people involved. 3 


Apparently auto workers in the 
Renault plants in France aren't 
too moved by the company's cries 
of financial loss over the last 
two years. Renault whichis state 
owned reported losses, of $402 
million in 1981 with em additional 
deficit of $151 miTdfon in the 
first half of 198]. In fact one 
of the reasons thaw Renault 
claims added to™their losses 

this year was\a’4 week strike 

in France (last April when union 
workers demanded higher wages. 

In the=@nd week of January, 
the (huge, ultra-modern Renault 
plant’ employing 18,000 workers 
im ‘the Paris suburb of Flins was 
shut down by a strike began in 
the paint department. The Flins 
plant normally produces 1,550 
R-5(Le Car) and R18(181) models 
per day. 

At last report, in the Wall 
Street Journal of 1/11/83 the 
strike by the paint shop workers 

JEEP 
E.L.P. STRIKES AGAIN 
Fighting Times has learned, from 
an AMC worker at the Toledo, Ohio 
plant, that close to 300 Jeep wor- 
kers on the CJ line have been de- 
nied unemployment for Thanksgiving 
week because the UC system there 
has decided that the EIP invest- 
ment is the same as wages. Toledo 

UAW Local 12 had picked the Friday 

after Thanksgiving as one of the 

holidays that workers there would 

"invest" in the EIP. 

The CJ line in Toledo was down 
the week of Thanksgiving and RA 


ENS 


« FRENCH RENAULT 
* WORKERS WALKOUT 


had) lasted over one week. They 


\ Were demanding a monthly pay in- 


crease of $45, changes in job 
classifications, more hardship 
allowances and an additional 10 
Minutes of shower time. Renault 
had originally offered to grant 
the extra shower time and pro- 
posed a 50% increase in the 
hardship allowance. But, the 
representatives of the 4 unions 
in the plant refused to setile - 
for that offer. 

The French government which 
owns Renault was reportedly very 
much opposed to giving in to the 
painters demands for a wage in- 
crease. With national wage guide- 
lines in effect in France, the 
government fears that an increase 
to the Renault workers would in- 
spire others to buck the. guideiines. 

If the paint shop workers in 
Flins are any indication, the BIP 
would not have gotten a very 
warm reception if it was proposed <\ 
on the other side of the Atlantig® 
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WORKERS DENIED U.C. 


S 


the state said that thecene day 
holiday pay combined_with the 
AMC EIP investment\Wor the fol- 
lowing day const ted more than 
what. the unem ment rate was, 
so that work were ineligible 
for their UG checks. 

The Unton is of course fight- 
ing Lo led but workers 
are S® ‘bitter over the ruling & 
t P plan itself that the 
Tolédo worker who told us of the 

enial says that the regular Dec. 
“embership meeting was cancelled 
by the Union. 
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MARTIN LUTHER KI 


< & 


NGS BIRTHDAY 


A DAY TC eae UP FOR. 


JUSTIC 


Michael Luther King was born 
January 15, 1929. He er chang- 
ed his name to Martim and went 

one the leading 


on to become 
forces in ie rights struggle 


in this cen 

King start AS his education in- 
tending eiccote a doctor, but 
he chee d his direction early 
in Ss college career and decided 
‘te Cee for the ministry. He 
ray ordained a minister in 1944 


Qrand completed his education in 


1955. 

As a young minister King saw 
the need to organize to fight dis- 
erimination. He led a group of 
southern ministers to form the 
Southern Christian Leadership Con- 


& EQUALITY jo8% neat 


ference as a vehicle for change. 
A prophet of peace in a time of 
trouble, Dr. King became the im- 
passioned voice of a people 
oppressed, upholding the philos-. 
ophy of non-violence until he was 
killed by a snipers bullet on 
April 4,1968. 

King's non-violent program 
reached a high point in Washington 
D.C., on August 28, 1963. More 
than 250,000 people marched for 
Jobs, Peace and Freedom from the 
Washington Monument to the Lin- 
coln Memorial. King addressed the 
crowd with these words. "I have 
a dream that one day this nation 
will rise up and live out the 
true meaning of its creeds ‘We. 
hold these truths to be self ev ‘ 
ident; that all men are created 
equal.'" 

A march marking the 20thsann- 
iversary of Dr. King's march on 
Washington will be held en August 
28 1983. A national /@rive to 
build for this may¢h=will be led 
by Dr. Kings widow-Corretta 
Scott King. 

Local 72fis,ohe of the few la- 
bor unions ‘bw the country to win 
a paid day, off in honor of Dr. 
King: Even in these days of give- 
backs, Local 72 held onto the 
Martin Luther King holiday 
which is celebrated on the Monday 
after Easter. I urge all people 
to take the time to honor the 
memory and message of Dr. King 
by participating in the upcoming 
memorial to Dr. King to be held 
by Local 72 in April. 


INSPECTION DEPARTMENT 
-866- ON THE-ROPES -2866- 


Two years ago top management 
threatened to chop up the inspéct- 


ion departmert because they ¢laimed 


that the French don’t bel&@ve in 

having inspectors checkxévery job 
that a production opérator does. 

Today the chop job Om inspection 

dept. is in full Jewine, 

In 2838 managetlent has been try- 
ing to implement the “honor buy 
off" whereby\code 161 repairmen 
who had ¢Ompleted their repairs 
would be Phe final check before 
the=car)left the department. 
Along) similar lines the inspector 
was eliminated out of the 2836 


~ tepair hole doing away with a 


final check by the inspector be- 
fore the car leaves the hole and 
goes to paint. 

Code 01 employees in 2838 are 
being required to check their own 
torque on some jobs where 2866 
previously had a torque inspector 
perform that check, Line workers © 
in 2838 are also being instructed 
to tag their own repairs with 
color coded stickers. Some man 
assignments in 2836 read that 
the operator will use a marking 
pen to mark up repairs. 

The companies program is no 
different at the Main Plant. The 
inspector was eliminated out of 
the repair hole in 836 under the 
company's intent that the repair- 
men would “seek and repair"not ' 
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work off a ticket as in the past. 


- Upstairs in 838 the inspector in 


the door certification area was 
eliminated. The production fore- 
man in the area has already been 
written up for many hours pay for 
performing the inspection work 
previously done by 866 inspectors. 


In Dept. 835 where Renault 
doors, decks and hoods are made 
the story is the same. At the 
end of the line the doors that 
had been repaired had always 
been passed by 2 final check 
inspectors on each shift. All 
4 of those jobs are now gone. 
There used to be 2 inspectors 
in the middle of the line, now 
there is only one. The remaining 
inspector doesn't have time to 
look over the entire door every 


time so now that station just fe) 


spot checks. \ 


At a time when quality is - 
osed to be the company's #1C 
cern the importance of f 1B© inspec 
tion department shoul See ewise 
be a priority. Unfortun tely, 
top management se nore conern- 
ed with bowing d to the French 
way and the disbates of Renault 
to cut costs,O0f course, the real 
tip off came’ when Paul Tippett 
told the ress that AMC would go 
into thé black in the next year 
no matter what. 
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net (AL 16 sprayers in 2837 
the clear-coat & base-coat bog 
were forced to walk out on 
shift for two & a half h 
cause the paint fumes bes 
bad. Finally the compahy 
to i5 minutes on & minutes off 
the job to get the, sprayers to re- 
turn to work. But’when second 
shift workers e on, the com- 
pany iegh ig od if nothing was the 
matter & second shift sprayers 
were al forced to walk off the 
job. Bue tine however it only 
oe minutes for the company to 

ee ze that second shift sprayers 

en't going to work without the } 
A job arrangement that had been 
oe made on days, as nothing had been 
done to correct the situation. 

Union sources have told Fighting 
Times that the filters hadn't beer 4 
changed since the beginning of the | 
Alliance launch. The company had i 
promised to change the filters = 

i 
\ 
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the Christmas break but failed to 
do so. After the walk out the fil- 
ters were changed but in the base 
.coat booth the eliminators still 
haven't been as of this writing. 
Nobody was disciplined for the 
walk out. 

One representative was quoted as 
saying, “It seems like the only 
way we can get anything done around] 
fete e_is to wal to walk off," 


[SKILLED 
TRADES 


JOB 
LOSS 


ee omer sar stcecennanemenaigiee ane typ 


b 2nd shift} 
plop EA Se CRE” ES emirmIroeCE nat 
ag a the last issue of Fighting 
Times we reported on the prob- 
lems that Local 72 Skilled Trades 
OPPOSE "*s having with being dénded 
access to the information and 
training needed to sé€fVice the 
robots ‘and new machinery in the 


plant. In some ¢asés’ the com- 
pany has called in outside tech- 


oS : 
SECOND SHIFT LAKEFRONT 
-*" WHERE IS MY 


T-SHIRT?" 


The announcement that the 
Alliance had been named Car of 
the Year by Motor Trend Mag- 
azine was good for a lot of 
free publicity for AMC. 

Of course there were many 
flowery words of praise for the 
employees who made it all poss- 
ible. The company even ordered 
9,000 powder blue “Car of the 
Year" t-shirts. The t-shirt dis- 
tribution went fine for a 
while with the foremen going 
through taking everyone's sizes 
and coming back the next day 
with the shirts. It went fine 
that is until it came time to give 
out shirts to the 2nd shift 
workers at Lakefront who had no 


less a part in the Alliance launch y 


than the first shift. 

But when it came time to give 
out the t-shirts to 2nd shift 
there were only enough t- shints 
for half the people. 

The company that could«build 
the Car of the Year couldn't even 
deliver on a promisexbo/give a 
t-shirt to everyone who helped to 
build it. When it comes time to 
pay back our EiPGnoney, let's 
hope they domt\run out of money 
before théy get around to paying 
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machinery, 
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nicians to service the robots, 
We also reported that in some 
areas supervision had been per- 
forming UAW work on the new 


Numerous grievances have been 
filed by the union on this issue 
which could lead to deeper cuts 

Gin skilled trades if the company 


VEN'T SEEN NOTHING YET! 


SECOND. GENERATION OF_ROBOTS 


A recent article in Automotive 
News describing the new Mitsubisht 
plant in Japan gives us some idea’ 
of what the next wave of automation 
and robots in Kenosha could look 
like. 

The plant which is stritt}y an 
assembly plant puts owt\650 cars 
per day. There are.ig10® workers 
in the plant with Z00=in the body 
shop and about 500 im final assem- 


“gat Naten to aff thet whirring and 
and clicking, and not ¢ elagio Gomend tor a ralec!” 


has their way. A positive result | 
of the union's efforts was a . 
training class for UAW skilled 
tradesmen set up at Lakefront- in 
the 2nd week of Jamuary. The 
tradesmen were paid to come in 
and be familiarized with some of | 
the information they need to do 
their jobs on the advanced equi 
ment being u used in the a O 


The Robitus robot which is used 


“extensively by Mitsubishi is smali, 


and can slide vertically and has 
a flexible “wrist” that can twist 
and rotate. 

Four different body styles are 

produced at the plant which uses 
{03 robots in the body shop. The 
body side assembly, underbody and 
body final assembly are all heavily 
robotized. The side assembly area 
has 16 robots that can weld up 
the side assemblies of all 4 models, 
right and left sides, without any 
change in tooling. 
The underbody line hasi7 stations 
where 35 robots and 204 multi-guns 
are used. There are only two people 
on the entire line. 

Mitsubishi has also come up with 
a way to eliminate the job of 
point dresser on the welding guns. 
At each station near the robots 
rest position there are electric- 
ally driven wire brushes. When of 
the robot. approaches the station, 
the wire brush starts to oper 
and the robot moves the relate 
electrodes into the brushes @for 
Cleaning. 
‘Mitsubishi has also eroted to 
automate some of t nal assem- 
bly. A machine popft one the tires 
to the cars and 4b omatically tight- 
ens the lug n » At the battery 
station a robot arm lifts the 
battery up and stops when the 
battery a few inches from the 
batter#otray, the operator just 
Lea lower it into place. There 

Gide a pair of robots that 
ayrthe front seats and put them 


tate positim to be tightened 
down, 
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‘DEAR FIGHTING TIMES, © 


We worked 3 Saturdays ir\Noven- 
ber, Everything was Lok good. 
Then the week after Tha sgiving, 


the layoffs started swe @ period 


of about 3 ff wages xr 200 people 


W no decrease 
pS of the people 
did not have the required 15 weeks 
of work i qualify for UC ben- 
efits. Inythe week of December 6 
the 1 f rate seemed to acceler- 
ate. We. many people that was 


thei i4th week of work leaving 


we) ; 
SS 


them only one week short of the 
15 weeks needed to qualify for 
UC. AMC should have acted respon 
sibly and ethically and let thos 
people get their one day of 

work in the following week so 
they could qualify. But instead, 
AMC gave them an early Christmas 
present, their layoff notice. 

It is true that anyone who 
worked in the week of December 
13 would get their Christmas 
pay outright without having to 
Wait until they are recalled. 
But so what, wouldn't they get 
it sooner or later anyway? Or 
maybe AMC plans on not ever call- 
ing these people back. If AMC is 
supposed to be our so called 
partner they souldn't be stabbing) 
us in the back. AMC doesn't care 
about you, they only care about 
getting production out at the 
least cost possible. The sooner 
we all realize this the better! 


A-FRAUD 


Lans to import up to import up 
to 300,000 Japanese built mini- : 
cars Into the U.S. to replace the 
aging Chevette line. Does that 
sound like something that a.corp- 
oration would do if it really be- 
leved in a nonadversarial relation- 
ship? 

Another selling point of con- 
cessions contract from the Int'l 
was GM and Ford would help the ~ 
UAW by supporting Local Content 
legislation pending before Congress. 
In fact, all the contracts ever 
said was that Ford and GM would 
Support the principle of auto . 
content.An article in the 12/13/82 

Automotive News showed where Ford 
and GM really were at in relation 
to the UAW backed bill, “Opposing 


frre |) BY JON MELROD | 
Geapcamapar Se -~C 
As UAW Int'l President Doug 
Fraser approaches his retirement 
this May at the UAW's 274 Con- 
stitutional Conventien,“the quest- 
ion of his contribtition to the 
union will be on ‘the agenda. 
Fraser like thé .Reuther brothers 
efore him camevout of the mili- 
ant sit-dewnm days of the 1930's 

n which (Re UAW was born. Those 
arly (days of blood and guts union 
truggle* to organize the auto in- 
ustry should have left there 

ark on Fraser. 

Unfortunately Fraser and his 
likely successor Owen Bieber, 


were laid off 
in production 


O 
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If the way AMC behaved in De® have become recent advocates of the bill is...the National Assoc- <\ 
cember is any indicationsofAhew he so called nonadversarial re- iation of Manufacturers, the U.S. ~@ 
they will operate in the -fwture, lationship between the UAW and Chamber of Commerce, the Reagan fo 
we are all in big trolblet We've [he auto companies. In other Administration, Volkswagen of a) 


got to stick together, \both those 
working and laid off.’Don't for- 
get about your brothers and sis- 
ters on the street, soon many of 


ords, Fraser and Bieber openly 
roclaim that the days of confiict 
etween the workers and the corp- 
rations are all but over. 


America, American Honda, 


N 
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Motors, Ford Motor Company. += '6 
AMC made a similar pledge +o 


support the principle of 1 


eb 


= is PinVICe you could be Yoining us. At the time of the GM and Ford content in the Employee zB 
_ 3e lor : partner!” MIKE BURKIOTH--LAID OFF |ontracts both Fraser and Bieber vestment plan, Accordin®to the same 


VW SUED FOR DISCRIMINATION 


BY 9 BLACK WORKERS 


Nine black workers at Volks-. 
‘wagen's car and truck plant in 
near Pittsburgh have sued the 
company for $70 million in 
damages because of alleged dis- 
crimination against them and 
harrassment by white managers, 

The workers filed’ the chaés 
action spit in Federal Court 
after becoming impathent with 
the progvess of theJeompany's 


inguiryvimito their complaints. 
The blatk/ workers complaints in- 
cluded discrimination in hiring 
and promotion and the lack of 
an\affirmative action program. 
Death threats against blacks, 
racial slurs and other forms of 
harrassment have also been re- 
ported at the plant. 

The conplaint alleges that 
since the plant opened in April 
8 of 1978, VW and its mostly white 

nanagement have systematically 
discriminated against blacks. 


dvocated concessions on the 
rounds that autoworkers were 
bligated to join with and come 

o the aid of the corporations. 
This call from our Int'l leaders 
or cooperation came at a time 

en 250,000 autoworkers were 

id off indefinately. But Fraser 
d Bieber told the membership 

at concessions would help the 
memployed members. 

In fact, not long after the 
ntract was signed, GM announced 
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Automotive News artié) 


AMC was 


“standing Someuhat @olde: on the 


content law. 


prospective 
didate 
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of adivce for 
Presidential can- 
leber--judge the 


have one wW 


Owe 
auto conzentes by the company 
they. k » in bed with GM and 


Ford 
or Gm other words the adversaries 
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e the enemies of Labor 


labor. Let’s look for our 
ends elsewhere. 
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IN TIME” e-vnuch and what kind of stock 


UST 
BY TOD OHNSTAD WAS 
When the trim repair hole w 
recently eliminated at Lakefxo ley 

the union argued that it w . 

stupid to send repairs t 4 

that could be completed’ less 

time in 2838 before the car was 
completely assemble&, Arguments 
were also made t the quality ~ 

of the car coulgyAl so suffer, . 

The decisiog®to close the 
repair ak S not made because 
the repaln ole itself was not 
efficie but because AMC is 
trying to introduce a new Jap- 
anegé@style management technique 
called Just In Time stocking or 

AN, This system whereby parts 
Qare not stockpiled, but are 
brought straight to the assembly 
dine is credited with saving 
billions of dollars in Japanese 
industry by reducing inventories 
to a bare minimum. A smaller 
stockpile of parts means that 
money 1s not tied up in warehous- 
ing but can be used in other 
areas. 

By eliminating the repair hole 
in trim the company hopes to 
broadcast cars from the beginning 
of the trim shop to the end of 
final assembly in sequence, In 
other words since no cars will 
be pulled off the line in trim 
to be repaired and them reinserted 
on the line in a different order, 
the company will know exactly how 
3 ROOST OIC IER RR III EOIOE ACT SRR IIC I bt fe 


ERIMINATED 


to have on hand thereby 
inventory. 

_ Under the JIT system since parts 
are only handled once, from the 
truck to assembly line, loss of 
jobs in the trucking department 
is probable. Advanced JIT systems 
in Japan have roller Systems where 
the stock rolls from the loading - 
dock to the appropriate place on 
the assembly line, 

The company said that the 
repair jobs eliminated when the 
hole was closed would simply go 
to the line, but once the jobs 
Were moved to the line, repair 
eliminations began, 

Japanese management technigues 
like Just In Time have become the 
rage in the U.S. with trade jour- 
nals and books devoting hundreds 
of pages to their praises, Quality 

circles, robots and now JIT have 
all found their way from Japan 
to Kenosha. 

Several labor and community 
leaders in Kenosha are looking 
favorably on JIT because one 
of its principles is that\surplier 
vlants should be built ebese to 
the assembly plants. Ths, they 
say’ could lead to more jobs in 
the Kenosha areay\So’ far the 
opposite effec as being felt 
here at AMC fiththe company 
building wire harnesses in 
Mexico ahd planning to build 
engines \thére as well. 


reducing 
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, CANADIAN igi Malia Nie f ‘the compahy that swore that it 


When U.S. Chrysler workers 
voted@ddown a tentative contract 
that offered no wage increase, 
Chrysler said it had no money to 
give and a strike would put it 


“out of business. The UAW Int‘l 


this argument and recomm- 
Sa Te a strike. Workers 
in the U.S. then voted to stay 
on the job. But, UAW members at 
Chrysler of Canada called the ‘ 
Corporations’ bluff and went ou 
on strike for 5 weeks. The re- 
sult----not only did Chrysler 
stay in business but they Daete 
granted a wage increase of Lk eae 
an hour in Ganada and 75¢ an hour 
in the U.S. The higher ae 
in Ganada was to offset the high- 
er Canadian inflation rate. So 


BRAMPTON TOO SMALL FOR NEW 

The Jan. 10.1983 industry paper 
"Automotive News" shed some Light 
on the rumored breakdown of AMC's 


bid to produce the New Yorker in 
Canada. Late word has it that 

Chrysler is leaning away from i 
Brampton and towards their truc 


AD TO STOP CONGESSIONS 


had no mohey turned out to have. 

all the*’money to lose on the 

strike and all the money to pay 

te wage increase. | 
It-is clear that without the 


\ Can- 
willingness of the Chrysler 
- ada workers to go on strike, there 


would have been no reason for the - 
company to come up With the money. — 
Solid backing from other autowork- 

ers were a big help to the strikers 
' Ford and GM workers in Canada do- 


nated $20 each to the strike fund | 


di 


and $80,000 was raised for Christ- 

mas presents for the children of 

the strikers. ; | 
The UAW Int'l took the opposite 

approach, putting pressure on the 

Canadians to settle for less than 

the final settlement. When work | 

from the struck plants was tran- | 

ferred to Chrysler plants in the | 

U.S. the Int'l took the position 

that it was up to the individual 

worker to do the work if he want- eS 


ed to. CO 


q J 

Chrysler workers were very prou ron | 

of the settlement: as shown by the > | 
90% Yes vote in Canada and 80% O 


Yes vote in the U.S. When Chrys. | 
ler Canada Local 444 ny meee | 
was asked if he had any mess 

for other workers, he saidg? 

"Quit thinking concession® It 

doesn't work, The cor ti ons 


ver you 

greed never stops. e 

give them, they wanf’ more. You ve. 
put a stop, ° them.” 


fORKER 
plant in St«Pouis that has been 
closed for}2_1/2 years. 

The Brampton plant is only e- 
quippéd’to build 65,000 cars per 
year) which’ could cause problems 


ew Yorker sales would climb 
1 dove the 62,000 sold last year. 
Vv 
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DEAR FIGHTING TIMES, 

I would like to take this 
opportunity to thank the mem- 
bership of Local 72 for their J 
generous donations to hel p*our 
fellow union members whd\are on 
indefitate layoff statusfover 
1,300 people). Speaking as one 
who has been there\ BP know this 
gesture was greatly appreciated, 
The anxiety of fhe unknown and 

“the frustrathow of meeting 
life's needs‘on UC alone or less 
in some Cases, comes very swift Ly® 

_ An aS bute person once categor- 
ives Petple into three Groups: 
thoBe’who don't care, those who 
merely want the right thing to 


“Reppen and those who do ‘some- 


Ahing about it. The latter group 
contains the “movers and shakers,” 
individuals who devote their time, 
talent, energies and sometimes 

BV SAH Be HRI IAI HN He te ke 


Poeeeeeees sore | 
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ee WHEN: SAT. FEB. 12,8:00 PM; 
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money toward achieving goals in 
which they believe, whatever the 
may be. It is my. hope. that..as 
many of you as possible will joi 
with our. Executive Board, Stewaré¢ 
and Committees in becoming the 
“doers,” those who make things 
happen. United in purpose, and 
acting in concert with them we 
can profoundly affect the welfar 
of our local and its members. In 
my opinion, by working together — 
we can feel secure about out fu- 
ture. Our collective potential 
is almost limitless. 

I thank the Fighting Times for 
allowing me to use their pages 
to express my views in hopes it 
will inspire a positive attitude 
in our members toward building 
a stronger bond within our 


union. M. P. DEPT. 1838 
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; OES F Hokey $2 IN ADVANCE 
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x 3 9,079 
BS ih <0 FIGHTING TIMES | Cae LY $250.IN DEBT - 
% BUY A BEER BUST TICKET & HELP US KEEP PUBLISHING 
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